
 

  

  

Yearly Status Report - 2018-2019

  
Part A

Data of the Institution

1. Name of the Institution THOUBAL COLLEGE

 Name of the head of the Institution O. Chaoba Devi

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 03848222555

 Mobile no. 8414015297

 Registered Email thoubalcollege@yahoo.com

 Alternate Email thoubalcollege@gmail.com

 Address Thoubalwangmatba

 City/Town Thoubal

 State/UT Manipur

 Pincode 795138

2. Institutional Status



 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Semi-urban

 Financial Status state

 Name of the IQAC co-ordinator/Director Dr. Kh. Jugindro Singh

 Phone no/Alternate Phone no. 03848222555

 Mobile no. 9862029608

 Registered Email drjugindrokh@gmail.com

 Alternate Email khjugindro1963@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    https://tblc.ac.in/naac-aqacssr/

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
https://tblc.ac.in/wp-content/uploads/2
021/03/Academic-
Calender-2018-scaled.jpg

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B 2.07 2015 14-Sep-2015  13-Sep-2020

6. Date of Establishment of IQAC 02-May-2013

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

Conducted an Examination
for Chief Minister
Scholarship Scheme for

16-Jun-2019
1

180

https://tblc.ac.in/naac-aqacssr/
https://tblc.ac.in/wp-content/uploads/2021/03/Academic-Calender-2018-scaled.jpg
https://tblc.ac.in/wp-content/uploads/2021/03/Academic-Calender-2018-scaled.jpg
https://tblc.ac.in/wp-content/uploads/2021/03/Academic-Calender-2018-scaled.jpg


the two Districts

conducted Campus
Interview for Jio
Services, NE Region

04-May-2019
1

52

Screening for Youth'
Parliamentarians

04-Aug-2018
3

68

UGC Sponsored National
Seminar on Terms of
Reference of the XV
Finance Commission with
Reference and its Impact
on Small States to
Manipur

16-Jul-2018
2

126

Induction Programme 07-Aug-2018
1

230

Organised Swachchta Hi
Seva

15-Sep-2018
28

107

Extension Talk &
Interaction Programme
with Resource Parson from
United Kingdom on the
topic

22-Apr-2019
1

100

Free Career Counselling
Workshop under the Skill
India Mission of Ministry
of Skill Development &
Entrepreneurship

27-Apr-2019
1

136

Organised the 5th
International Day of Yoga

21-Jun-2019
1

150

    View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

Nil Nil Nil 2019
0

0

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

5

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

Yes

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8214_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8214_Formation.pdf


website

 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

• IQAC initiate NSS Cell of the College to organise the screening of
Parliamentarians for Youth Parliaments, 2018from the NSS volunteers of the
College to the district level competition on 4th August 2018.

• IQAC organised the 5th International Day of Yoga 2019 on 21st Jan, 2019 at the
College Jubilee Hall and more than 900 students and 65 teachers participated.

• IQAC organised Free Career Counselling under kill India Mission, GOI, Minister
of Skill Development Entrepreneurship on 27th April, 2019

• IQAC initiates the Placement Cell of the College a Walk in Interview for Campus
Recruitment Drive for JIO Service on 4th May 2019

• IQAC organised World Environment Day by planting trees fruit plants in the
College Campus on June 4th, 2019.

  View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

To review the Green Audit Report The Green Audit Report for the last
year has monitored review with subject
expert.

To activate approach the ALUMNI for the
development of the college
infrastructure deployments

ALUMNI, Thoubal College donated for the
construction of one Vehicle Shade for
students.

To help the College office for timely
publication of College Annual Report

Annual College Report has published
before College Foundation Day.

To encourage Students Union to conduct
Annual Sports meet Cultural Meet in
time

Conducted all the activities in time

Planned to conduct students Induction
Programme at the beginning of new
session

Successfully conducted students
Induction programme w.e.f. 18/07/2019
to 26.07.2019 on themes: Know your
Department, faculty of your subjects,
facilities available during the course
and future prospects resource person

https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8214_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8214_Contribution.xlsx


from Nagaland University

Quality Enhancement programmes for
students at all departments

Successfully conducted Mid–Term
Examinations from 2328 Sept, 2019,
Internal Assessments, Conducted
Remedial coaching for slow learners
installed more ICT( smart boards,
computers, printers, science
equipments) in the college.

planned to publish College Annual
Report,

publish the Annual Report on College
foundation Day

planned to organised a National Seminar Economics Department Organised a
National Seminar

To motivate all students and faculties
to adopt the best practices

Students adopted the best practices of
(a) College Uniform and (b) group
discussion (c) oral performance, for
faculties completion of syllabus,
motivation career guidance to students

    View File

14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019

Date of Submission 30-Sep-2019

17. Does the Institution have Management
Information System ?

No

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  The Thoubal College is affiliated to Manipur University, Canchipur and follows
the curriculum and syllabi prescribed by the University. Manipur University
provides Academic Calendar at the beginning of each academic year and the

college slightly modified the holidays according to the local situation, like
harvesting holydays. The College publishes a detailed prospectus that provides
all necessary information about the College, faculty, staff, courses offer, fee
structure, library facilities, hostel accommodation, merit awards etc. so that

students are empowered to make informed choices. At the beginning of each
academic session, the IQAC formulates the Academic Calendar of the college for

https://assessmentonline.naac.gov.in/public/Postacc/Quality/8214_Quality.xlsx


timely implementation of the curriculum. The College starts with students
counselling programmes to welcome the newly admitted students and to acquaint
them the academic course and college activities, college rules etc are briefing

on the day. At the beginning of each semester, Time Table Committee of the
college prepares a timetable after the discussion with Heads of the entire

department for successfully and timely implementation/completion of curriculum.
Each department conducts departmental meetings where workload distribution
among staff is prepared for the given timetable. Syllabus distribution among

the faculty members of the departments are done in advance before the start of
the semester classes. Every month, the heads of the departments informally
discuss with the Principal about the progress of teaching and learning. The
teachers use different methods such as lecture, discussion, home assignment,

project work to make the curriculum soak into the students. Relevant texts and
references are facilitated to the teachers and students through college

library, departmental libraries, e-resources, disseminated through reprographic
techniques and other measures. Conventional mode of lecture using smart board,
white board, marker, maps, diagrams, charts and demonstrations are used for

classroom teaching besides adherence to electronic gadgets to simplify
explanations through audio-visual aids i.e., ICT enabled lectures are ensured.
Devices like LCD projector, internet and e-library facility etc support the

process. Subjects having practical component to the teaching-learning process,
use well-equipped laboratories to conduct experiments. There is also provision
for field visits, study tours and hands on training and industrial visits in

some subjects as a part of experiential learning to make the students
understand mo certain portions of the curriculum. Group discussions, projects
works, class seminars, paper presentations, home assignments and encouraged to

make the teaching of the curriculum more effective. For making teaching-
learning process more effective, the programmes like group discussions on

topics relevant to the curriculum, personality development, sporting events,
cultural and literal activities, quizzes, career counselling, environmental
protection and its awareness are conducted. The college conducts unit test,

home assignments and the pre-semester exam. The process is fruitful to improve
the quality of teaching and learning process. The IQAC monitors the overall
teaching and learning process by collecting the students’ feedback regularly.
Faculty members of the College are constantly encouraged to attend orientation
programmes, refresher courses, seminars, conferences, workshops etc to update
their knowledge. The institution actively participates in the course design.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  NA   NA  30/10/2019   0   NA   NA

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

No Data Entered/Not Applicable !!!

    View File

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  BA   Manipuri (Elective   Nill

https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8214_Program_introduced_1628683207.xlsx


course since 1982)

  BA   English (Elective
course since 1982)

  Nill

  BA   Geography (Elective
course since 1982)

  Nill

  BA   History (Elective
course since 1982)

  Nill

  BA   Economics (Elective
course since 1982)

  Nill

  BA   Education (Elective
course since 1982)

  Nill

  BA   Political Science
(Elective course since

1982)

  Nill

  BA   Mathematics (Elective
course since 1982)

  Nill

  BA   Philosophy (Elective
course since 1982)

  Nill

  BVoc   Tourism & Hospitality
Management

  Nill

  BVoc   Food preservation and
Technology

  Nill

  BSc   Physics (Elective
course since 1982)

  Nill

  BSc   Chemistry (Elective
Course Since 1982)Elect

  Nill

  BSc   Botany (Elective course
since 1982)

  Nill

  BSc   Zoology (Elective
course since 1982)

  Nill

  BSc   Mathematics (Elective
course since 1982)

  Nill

  BSc   Geology (Elective
Subjects since 1982)

  Nill

  BSc   Computer Science   Nill

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   Nil   Nil

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  NSS unit III (only for
girls)

  08/08/2018   100

    View File

 1.3.2 – Field Projects / Internships under taken during the year

https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8214_Value_added_courses_1628683806.xlsx


  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  BSc   statistics field
Project

  8

  BSc   Botany Field Project   38

  BSc   Zoology Field Project   74

  BSc   Geology Field Project   14

  BA   Geography Field Project   26

    View File

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   No

Alumni   Yes

Parents   No

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

The College prepared feedback every year after a minute discussion in the joint
meeting of the IQAC, teachers and Alumni members. The models of the feedbacks
are framed as suggested by the stakeholders, alumni members and parents are
prepared by IQAC frames question based upon NAAC guidelines and makes requisite
number of copies and distributes among the final year students, teachers,
stakeholders, parents and alumni. Parents Feedbacks were collected during
Teacher-Parents meeting, from alumni on the Annual Alumni meet and from
teachers on the end of session. Regarding students feedback, each student is
made to understand the meaning of the question and then is asked to assess
properly assessment. Feedback analysis : The completed feedback questions are
collected from students afterward compiled and analysed by the coordinator,
IQAC. The analysis is placed in the meeting of IQAC meeting for further study
for the welfare of the students, suggestions made by stakeholders, alumni
members parents and teachers of the college. In the teacher-parents meeting,
feedback sometimes is taken verbally and some parents submitted in written in
the prescribe format. The IQAC after thorough analysis presents the report to
the Principal for necessary action taken. The general suggestions about the
college is summarized by the Heads of the department and submitted in the IQAC
office. The IQAC coordinator categorizes the various areas viz. College
cleanliness, canteen facility, hostel facility, cordiality of staff in college,
placement activities etc. The suggestions given by the students are discussed
in the meeting of the Internal Management Committee and actions to be taken are
drafted. The recommendations are then forwarded to the Principal and discussed
it in the College Development Committee. Action Taken Report: The suggestions
received through the feedbacks submitted are promptly communicated to the
members of various Board of Studies and committees of the college. Regarding
Syllabus and curriculum of the students, since the college is affiliating to
the university, it is to follow the syllabus framed by the university. However,
some teachers are participating the preparation of syllabus invited by the
University, some suggestions are introduced in the newly framed syllabus. The
workload of Teachers imposed on the first semester was minimised and time table

https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8214_Projects_undertaken_1626776766.xlsx


(Class Routine) for late classes for odd semesters are made one period earlier
on the consecutive days. Proportionality between the course and the timetable
was properly managed. As suggested by the Alumni, one hut for resting the
students during off period and one garage (bike shade) for students has
constructed and donated for the welfare of the students.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  BA   English
(Hons)

  50   65   62

  BA   Economics
Hons)

  40   35   10

  BSc   Statistics
(Hons)

  20   11   8

  BSc   Mathematics
(Hons)

  25   40   36

  BSc   Computer
Science (Hons)

  50   50   17

  BSc   Geology
(Hons)

  20   10   3

  BSc   Zoology
(Hons)

  65   75   62

  BSc   Botany (Hons)   35   48   44

  BSc
Chemistry(Hons)

  25   20   3

  BSc   Physics
(Hons)

  35   34   6

    View File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2018   1276   Nill   72   Nill   72

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  72   38   9   7   3   1

https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8214_Demand_ratio_1622522324.xlsx


    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  The student mentoring system at Thoubal College is carried out at different levels and aims at addressing
conflicts in attitudes, habits, and knowledge of the students towards learning practices. After first semester
admissions are over, induction Programe is conducted. Every faculty in the department is assigned 17-18

students who mentor them. On the day of Induction Programme, students from both Arts and Science streams
meetings are held to counsel any problems of the students – both personal and academic issues. The final

semester students are also advised for competitive exams for higher studies along with proper career guidance.
Reasonable numbers of students have secured admissions for their higher studies and they in turn guide their

juniors for their prospective admissions. The department also counsels students of poor attendance/performance
and corrective and preventive measures are suggested for further improvement. The College has appointed a
counsellor on contractual basis for psychological healing and helps overcomes issues related to student life.
IQAC has organized Career counselling sessions with speakers from Industry, academia and alumni for final

year students. The College has an Anti ragging Cell and Grievance Cell constituting 8 members each headed by
College Principal as Chairperson to monitoring the students of the college. • to help new students adjust and feel

comfortable in the new environment, inculcate in them the ethos and culture of the institution, help them build
bonds with other students and faculty members, and expose them to a sense of larger purpose and self

exploration and familiarization among themselves. • To help fresh students understand the challenges and
opportunities present in the Institute and develop a smooth transition to campus life. • faculty members are

encourage to make contact with students who are interested in their areas of Departmental picnics are held for
some subjects and general touring program in order to guide the students in destination visits. • Departmental

seminars and extension talk programmes are conducted under the supervision of faculty by using power points,
to mentor students. • Personal counselling is the main role played by Faculty Mentor (FM). • FM shall certainly

meet students of their batches in the first meeting and discuss general matters and make them at ease. •
Subsequently, they shall meet students after the 1st and 2nd semester examinations and discuss their

performance and comfort level The college also published annually magazine and giving a chance to edit and
print the ideas of the students. Dean of students grievance cell are also appointed from the faculty who can

monitor students whenever their needed. The college also appointed one teacher who can guide students to
access to different scholarships. Regular meetings are organized to guide them in their academic as well as

personal difficulties

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  1276   72   1:18

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  75   72   3   Nill   24

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  2019   Nil   Nill   nil

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8214_ict_tools_1622265136.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8214_e_resource_1622265340.xls


  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  BA
Economics(ECO)

  6 Sem(Hons)   10/05/2019   09/07/2019

  BA
Education(EDN)

  6 sem(Hons)   10/05/2019   03/07/2019

  BA
Geography(GEG)

  6 Sem(Hons)   10/05/2019   01/07/2019

  BA   Manipuri(MAN)   6 Sem(Hons)   10/05/2019   06/07/2019

  BA   English(ENG)   6 Sem(Hons)   10/05/2019   04/07/2019

  BSc   Geology(GEL)   6 Sem(Hons)   10/05/2019   01/07/2019

  BSc   Zoology(ZOO)   6 Sem(Hons)   10/05/2019   09/07/2019

  BSc   Botany(BOT)   6 Sem(Hons)   10/05/2019   09/07/2019

  BSc
Chemistry(CHM)

  6 Sem(Hons)   10/05/2019   10/07/2019

  BSc   Physics (PHY)   6 Sem(Hons)   10/05/2019   11/07/2019

    View File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  After getting the students in the new academic session, the College has framed
significant reforms in Continuation Internal Evaluation System at the

institution level to evaluate their respective subjects by way of holding Mid-
Term Examinations, projects, Departmental seminars, group discussion and
similar assessment is conducted to improve the academic performance of

students. As the Academic performance, evaluation is an essential element of
teaching and learning process the institution follows Continuous Internal
Evaluation (CIE) System to assess all Evaluation Process for the students.

Students are made aware of the evaluation process during the Induction Program,
prior to the commencement of their course. Academic Calendar with tentative mid-

term Exam dates will be given to the students at the beginning of every
academic year. The institution conducts one internal examination follow the
question models of the previous Manipur University Examinations question

pattern. The absentee students in the Mid-Term examinations, another schedule
of examination are organized only for absentee candidates. Progress report of

the students are thoroughly discuss during the Parents-Teacher meeting
conducted. The students for getting more alert in the University Examinations

personally examine evaluated answer scripts and the same are kepts in the
departments concerned. The parents will also able to see answer scripts and be
made aware of the performance of their wards. Whenever, if there is necessary,

the tutor shall recommend the visit of the parent to the college for a
discussion about the Remedial Classes conducted for the slow learners,
absentees and the students who participate in Sports, NSS activities and

Placement Interviews.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  According to the exam schedule of the Manipur University (affiliated
university), the college adjusts the academic calendar for the college mid-term

examination and adds on courses. The academic calendar of the college is
prepared well in advance of next academic session and displayed on notice board

https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8214_Evaluation_1627918410.xlsx


and also uploaded on college website for reference of the students, parents and
staffs. It carries approximate schedules regarding admission process, teaching
learning process, examination, evaluation, co-curricular activities of cultural
department, sports Department, prize distribution function, extra-curricular
activities of N.S.S., N.C.C. and college events to be organized and dates of
holidays. The college follows its academic calendar for conducting mid–term
examinations. In a true sense, Continuous Internal Evaluation (CIE) of the
students is made by conducting unit test, tutorials, home assignments, are
included in the academic calendar and they are implemented at the end of the
semester. Some of the activities are intentionally organized for students to
assess and upgrade their subject knowledge such as the group discussion,
students seminar presentation on relevant topics as a part of Continuous

Internal Evaluation (CIE). The examination committee of the college displays
the time-table for college mid-term and evaluation procedure in the notice
board well in advance. The departments prepare their own teaching plans in

their meetings keeping in mind the schedule of college mid-term and evaluation
process as in the academic calendar of the college as well as the additional
tests. Only, the students who are absent for the college mid-term examination
on valid grounds are allowed at a later date. The students seminar presentation
and open book exams is conducted separately by the respective departments. As
it is already mentioned field visit, study tours, industrial visit and project
work is mandatory for some of the courses which help the student to sharpen
their understanding of the topic. These are flexibly managed in the academic

calendar. Some of the skills development courses like B. Voc course in Tourism
and Hospitality Management, Yoga and Nature Cure, Food Processing and

Engineering and Diploma Course in Food Preservation Technology are conducted
and evaluated by third parties such as Classic Hotel, Imphal, Raj Medicity,

North AOC, Thangjam Agro Industries, Imphal etc. This is also a part of CIE to
realize the students their classroom syllabus.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  https://tblc.ac.in/wp-content/uploads/2021/05/Programme-merged.pdf

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  UG   BSc   B.Sc(Hons)   365   324   88.8

  UG   BA   B.A (Hons)   183   174   95.08

    View File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://tblc.ac.in/wp-content/uploads/2021/05/STUDENTS-SATISFECTION-SURVEY-
SSS-1.pdf 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

https://tblc.ac.in/wp-content/uploads/2021/05/Programme-merged.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8214_Pass_percentage_1622546319.xlsx
https://tblc.ac.in/wp-content/uploads/2021/05/STUDENTS-SATISFECTION-SURVEY-SSS-1.pdf
https://tblc.ac.in/wp-content/uploads/2021/05/STUDENTS-SATISFECTION-SURVEY-SSS-1.pdf


  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/Not Applicable !!!

    No file uploaded.

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

NA NA 30/06/2019

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

  Best College
Award

  Thoubal
College

  North East
graduate

Congress, 2019
Held at Science

Technology,
Meghalaya

  17/02/2019   (1st
position)

    View File

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  NA   NA   Nil   NA   NA   Nill

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  NA   Nill

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  International   Education   6   Nill

  National   Education   3   Nill

  International   Geography   4   7.08

  International   History   2   Nill

  International   Botany   2   Nill

  International   Physics   1   Nill

  International   Statistics   5   Nill

    View File

https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8214_Awards_won_1627972798.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8214_journals_notified_on_UGC_1622649443.xlsx


 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  Education   3

  Hustory   5

  Statistics   6

  Geography   2

    View File

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

  NA   NA   NA   Nill   0   NA   Nill

    No file uploaded.

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

  NA   NA   NA   2019   Nill   Nill   NA

    No file uploaded.

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Presented
papers

  5   6   4   1

  Attended/Semi
nars/Workshops

  6   81   14   106

  Resource
persons

  Nill   Nill   3   2

    View File

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Painting
Competition in

conjunction with
World Water Day

  IQAC, NSS and NCC-
Unit of the College

  7   71

  Extension talks
and interaction
Programme with
Prof. Shachi

  IQAC and NSS
Units of the

College

  60   40

https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8214_Books_and_Chapters_1622650367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8214_Faculty_participation_1623926203.xlsx


Nandeibam from
Department of
Economics,

University of Bath,
United Kingdom and
Prof. Th. Bharat
Singh from Manipur
University. Topic
Development Beyond
Growth Capacity

Building.

  Conducted Campus
Interview for the
Jio Services, NE-

Region at the
college with a
sensitizing

programme with Mr.
Herik, Area Manager
Jio Services, North
Eastern Region,

Shillong

  NSS Units and
IQAC in

collaboration with
Jio Service,

Shillong

  12   40

  Social Service
Camping Programme

  NSS Units and NCC
cadets in the
Village areas

(adopted Village
with community

clubs

  4   100

  Conducted an
Examination for
Chief Minister s
Scholarship Scheme

for the two
Districts Thoubal

and Kakching

  NSS,NCC in
collaboration with

Mega ALS
Scholarship

  5   180

  Observed NAI
TALIM theme: Basic
Education for All.

  NCC, Thoubal
College Director of
University Hr Edn,

Manipur

  49   65

  Organised
International Day
for Elimination of
Violence Against

Women

  NSS in
collaboration with
Integrated Rural
Development and

Educational
Development

regional Resource
Center, Wangbal

  54   33

  Beat Plastic
Pollution

  NSS Units and NCC   67   78

  5th International
Day of Yoga was

celebrated

  NSS and NCC   65   150

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies

https://assessmentonline.naac.gov.in/public/Postacc/Extension/8214_Extension_1623302246.xlsx


during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  Best College
Award

  1st position   North East
graduate Congress,

2019 Held at
Science Technology,

Meghalaya

  1

  March pass   2nd Position   North East
graduate Congress,

2019 Held at
Science Technology,

Meghalaya

  25

  Group Dance   1st Position   North East
graduate Congress,

2019 Held at
Science Technology,

Meghalaya

  15

  Sports   Best Player   North East
graduate Congress,

2019 Held at
Science Technology,

Meghalaya

  1

    View File

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Participated
in the Food

Mela in Sangai
Festival, held

in Imphal
November,

  Participated
in the Food

Mela in Sangai
Festival, held

in Imphal
November,

  Exhibits the
skill of food

making

  2   4

  Workshop
under the Skill
India Mission
of Ministry of

Skill
Development Ent
repreneurship.
Government of

India.

  NCC and NSS
Units in

collaboration
with Skill

India Mission

  Developed the
Entrepreneurshi

p skill

  56   120

  Seminar on
Terms of

Reference of
the XV Finance
Commission with
Reference and
its Impact on
Small States to

Manipur

  Economics
Department

  Know the
financial
problems

  54   97

https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8214_Awards_for_extension_1623840461.xlsx


  Swachha Hi
Sewa under

Bharat Mission

  NSS NCC   Social
Service around
the College and
at Khongjom War
Memorial and

Thoubal Khunou,
adopted Hill

Village of NSS
Unit– I II

  64   84

  Conservation
of Forests

  NSS and
Forest

Department,
Manipur

  Symposium and
Painting

Competition
among the
students on
Forest and

Water
Conservation

  32   100

  National
Youth

Parliament
Scheme -

  Ministry of
Youth Affairs

Sports Govt. Of
India

  Screening of
Volunteers for
Participating

youth
Parliament in

New Delhi

  65   150

  Sensitization
Programme on
the issues of

old aged
persons

  IRDEO,
Wangbal

  Social
bonding can

support youth
and aging

adults through
a variety of
enjoyable

activities that
encourage old
aged persons

  68   120

  Elimination
of Violence
Against Women

  IRDEO,
Wangbal

  IRDEO,
Wangbal

  68   100

  5th
International
Day of Yoga

  NSS Units NCC
Thoubal College

  Celebration
International

Yoga Day

  45   180

  Painting
Competition in
conjunction
with World
Water Day

  NSS and NCC   Conservation
of Forest and

Water

  23   69

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  NA   NA   NA   0

    No file uploaded.

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8214_Students_in_extension_1623342501.xlsx


  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  Hands on
Training

  Tourism
Hospitality
Management

  Vishal
Mega Mart
(Vishal

Retail pvt.
Ltd) Kakwa
Bazar,
Imphal

  22/04/2019   22/05/2019   07

  Hands on
Training Hospitality

Management

  Raj
Medicity,
Imphal

  08/04/2019   08/05/2019   12

  Hands on
Practice

  Processing
Production
of milk
Products

  Manipur
State

Co–operative
Milk

Producers
Union Ltd

  17/08/2018   31/08/2018   03

    View File

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  Nill   30/06/2019   Nill   Nill

    No file uploaded.

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  5000000   2838000

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Campus Area   Existing

  Class rooms   Existing

  Classrooms with LCD facilities   Existing

  Seminar Halls   Existing

  Number of important equipments
purchased (Greater than 1-0 lakh)

during the current year

  Existing

  Value of the equipment purchased
during the year (rs. in lakhs)

  Existing

https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8214_Linkages_1623341558.xlsx


  Others   Existing

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  Library
Information System

  Partially   2.3   2013

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  20026   626413   410   5800   20436   632213

  Journals   13   2600   Nill   Nill   13   2600

  CD &
Video

  28   2100   2   200   30   2300

Reference
Books

  213   13400   Nill   Nill   213   13400

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  Kiran Soubam   SHAWAM   ARPIT for Career
Advancement Scheme

  03/03/2019

    View File

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

73 2 0 1 0 8 21 100 0

Added 14 0 0 0 0 3 3 0 0

Total 87 2 0 1 0 11 24 100 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    100 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  WhatsApp groups both teachers and   0

https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8214_augmentation_details_1623384117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8214_Library_1623385907.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8214_e-content_by_teachers_1623842187.xlsx


students Wi-fi in the college campus

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  4000000   2623000   0   0

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    4.4.2 – Procedures and policies for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex,

computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link) The College is a premier educational

institution in the District. The college has been upgrading its infrastructure
during the last five years by new buildings and equipments. There is
construction committee and this committee looks after for any type of

requirements for maintenance and upkeep of infrastructure and equipments and
also making proposal for construction of new structures. For the purchase of

equipments, the respective departments give proposals for purchase through the
Head of Departments to the Principal and the minute discussion with the
purchase committee, the principal give orders to the Firms through the

Department of University and Higher Education, Government of Manipur. The
infrastructural amenities are timely upgraded and properly maintained. There is
a Planning Committee constituted solely for this purpose. To meet the quality
standards and needs, the IQAC as well as the College Council makes proposals

for infrastructure development to the Planning Committee chaired by the
Principal. New infrastructure is created and existing upgraded to enhance

academic standards and increase efficiency for the welfare of the students. The
institution has the following electricity gape up installations to provide the

power of the institution. 1. transformer a capacity of 200 KV, 2. Power
generator-10 KV (For General Administration) 3. power generator- 10 KV (For
Institutional Bio Technology Hub) 4. Solar power- generates the offices of

administrative section. The appointed electricians regularly check the voltage
and power supply. The service of an electrician and a plumber is made available

in the campus. CLASS ROOMS The old congested and straggling classrooms are
modernized with RCC and some classrooms are fitted with 3 Smart boards and LCD

projectors. The college has 30 classrooms. Maintenance of the classrooms
including furniture, doors, windows and routine cleaning are conducted.

COMPUTER The maintenance of computer hardware and software of the institute is
carried out by third party experts through annual maintenance contracts (AMCs).

Computers used in the institution are properly serviced and re-used after
repair for the proper functioning of academic and non-academic purposes.

Altogether, the institution has 87 computers excluding used in the departments.
LABORATORY In general, before the starting of the new academic sessions, the

Heads of various departments are informed by the principal to give a report on
the working status of the equipment used in their departments. The equipments/
instruments are repaired by professionals and if necessary, replaced and kept
ready for use before the commencement of the new academic session. Some of the
members of the staff and laboratory assistants make the maintenance of the
equipment in their laboratory and skilled technicians from outsides have
serviced the major defective equipments. Purchase Committee calls for

quotations of the needy materials for the lab. Annual stock verification of
chemicals and glassware are done promptly. A stock register is maintained in



all departments to record all the laboratory equipments. SPORTS FACILITIES The
department of physical education monitors the maintenance of sports equipments

and service of sports facilities at least once a year. Professionals
instructors are hired for special sports training and field maintenance. The

equipments in fitness Centre are regularly serviced and new ones are purchased
whenever required. LIBRARY Library is the sole of an educational institution
and of this common sense. Unfortunately, the Librarian of the College was

retired on superannuation and lying vacant. The Library is smoothly running
with the help of an Assistant Professor taking in charge voluntarily over his
normal duty. The college tries to initiates to fulfill the requirement and
maintenance of the library facilities with the help of Principal of the

College. At present, Library books of the institution are partially automated
with Library Information System with 2.3 software

https://tblc.ac.in/wp-content/uploads/2021/07/4.4.2-Procedure_18-19.pdf

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Meritorious
Awards

  14   37000

Financial Support
from Other Sources

a) National   OBC,MOBC,ISHAN
UDAY

  375   11164800

b)International   NA   Nill   0

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  Remedial Coaching
34 College

  11/05/2019   34   Thoubal College

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2019   NA   Nill   Nill   Nill   Nill

    No file uploaded.

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

https://tblc.ac.in/wp-content/uploads/2021/07/4.4.2-Procedure_18-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8214_Scholarships_1623463847.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8214_Development_Schemes_1628846809.xlsx


  Nill   Nill   Nill

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  1. Vishal
Mega Mart(
Vishal

Retail Pvt.
Ltd.)

  7   7   Raj
Medicity

  12   12

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

  2019   3   MSC
Mathematics

  Manipur
University

  Msc Math

  2019   3   BSc   Chemistry   Manipur
University

  MSc
Chemistry

  2018   1   BA   History   Manipur
University

  MA History

  2018   3   B.SC   Statistics   Manipur
University

  MSc Stat

  2018   4   B.SC,   Computer
Sc

  Manipur
University

  MCA

  2018   2   B.SC   Chemistry
DMU,Manipur

  MSc
Chemistry

  2018   1   B.SC   Zoology   Manipur
University

  Life
Science

  2018   1   BSc   Physics   Indian
Institute of
Technology,

Assam

  MSc
Physics

  2018   6   BSc   Physics   Manipur
University

  MSc
Physics

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  Any Other   Nill

    No file uploaded.

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

https://assessmentonline.naac.gov.in/public/Postacc/Placement/8214_Placement_1623409500.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8214_Progression_1623413440.xlsx


  Badminton (M) (27–30
Sept, 2018) Gold

  State   2

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  2018
Badminton

(M)

  National   Nill   Nill   Nill   Kh.
Dilip
Singh

    View File

 5.3.2 – Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

  The Student council in the college started since 1964-65 academic session and
has been a representative structure through which students can be involved in

the affairs of the college, working in partnership with the staff for the
benefit of the institution and students. The college union is responsible for
conducting various events like Foundation Day, fresher’s day Annual sports

meet, and so on. Another key duty is editing and publishing the annual college
magazine. The chairperson of the college union is an integral part of IQAC
committee, thus solidifying student’s involvement. The Anti Ragging and
grievance Cell has representatives of freshers and seniors to ensure

cooperation and to abolish ragging in the college altogether. It is through the
students’ active involvement that the academic calendar is formulated along

with the students representatives. The Thoubal College Students
Union/representatives for the session 2017-2018 was constituted in the month of
October 30th 2017, after a formal election with friendly contested. The new
admission is over, students elect their own representatives through secret
ballot on the date when the order issued by the Directorate of University

Higher Education, Government of Manipur. Election is conducted with following
the university and Government statute. Once election is over, elected

representatives elect or select their office bearers. Principal is ex-officio
president of the Students Union. The General Secretary of the students union is
invited in several committees as members like Governing Body for the welfare of
the students in the College. Whenever, there is any problem among the students,
the students Union headed by Secretary general and his Union members tried to
solve and if there is no way of amicable solution, the Chairperson and Vice
Chairperson path the way for solution. Sometimes, attendance of the teachers
and their class work absentees are complain to the Principal for necessary

action. The Students Union representatives are invited at the TCTA General Body
Meetings and teachers open their suggestions for the welfare of the College.

The college Students Union of Thoubal College elected the following students as
the office bearers of the College for the academic session 2018-2019.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 Yes

  Thoubal College is one of the oldest Government Colleges in Manipur,
established on the 8th of August 1963. The college is now a full-fledged degree
college affiliated to Manipur University, Imphal and approved under Section
2(f) and 12(b) of the UGC Act. With a long vision for imparting higher

https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8214_Activities_Organised_1623927506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8214_awards_in_activities_1623719709.xlsx


education to the progressive youths of the then Thoubal Division (now Thoubal
District), the college was established as a Night-College. The alumni
association of the institute is established in the academic year 2015-16, under
Regd. No 7 of 2015-16 under Manipur Societies Registration Act-1989. Alumni are
one of the main stakeholders of the College. Alumni association functions at
each campus of the College. They contribute immensely by sharing their
expertise in various ways like providing feedback on curriculum, delivering
special lectures and motivating the students. The role of the alumni for the
effective functioning of the College is as follows: 1. Facilitate mutual
interaction among alumni members of the College 2. Keep them connected with the
activities of the departments. 3. Provide continuous feedback on various
activities of the department. 4. Participate in alumni meetings conducted at
least once a year. The main objectives of the association are: 1. To encourage
and nurture the interaction between Alumni and the institute benefited mutually
to both. 2. To urge the Alumni to take interest in the process and development
of the institute. 3.To guide the students of the Institute for professional
development, higher education, and being good citizens. 4.To promote the
formation of regional chapters to increase participation of Alumni 5.To
organize and support recruitment activities for the students of the institute.
6. To boost the students of the Institute and Alumni members of the Association
for research development work in various fields of Engineering. 7. To mentor
students of the Institute on various professional careers available and support
them through various activities such as workshops, expert advice, seminars,
industrial visits, etc. 8. To provide financial support in terms of
scholarships to students and Alumni of the Institute for the purpose of
education and career. 9. To encourage students and Alumni for the development
of their entrepreneurship skills and self-employment. Annual alumni meet is
conducted every year on 8th August, the College Foundation Day. . Communication
among the alumni is usually over telephonic contact/invitation. The department
of physics is trying to launch a website of the Alumni Association, with
details to become a member of the association, etc. Since 2015, 8th of August
has been celebrated as alumni day which allowed the alumni to connect with old
friends and remember the good old college days. The Institution organized an
Alumni meet during the academic session 2018-19 and around 70 Alumni registered
for the same. The Finance Officer, Manipur University who is also member of
Governing Body of the College was the chief guest and the Principal Oriental
College (Autonomous College) Imphal was the Guest of Honour, who is the Vice
President of the Association. Alumni shared their experiences as students of
college and talked about how the college helped in shaping their careers. The
Alumni has been contributing/ donating financial assistants for development of
the College.

 5.4.2 – No. of enrolled Alumni:

  70

 5.4.3 – Alumni contribution during the year (in Rupees) :

  60000

 5.4.4 – Meetings/activities organized by Alumni Association :

  Thoubal College has an active Alumni Association, Regd. No 7 of 2015-16 under
Manipur Societies Registration Act-1989, which strives to promote an enduring
relationship between old students and their teachers. Total number of alumni as
on 2018–2019 is 70. It facilitates and nurtures lasting friendships through

annual meetings. It initiates steps to recognize the outstanding achievements,
sponsor scholarships for deserving students, supports college authorities for

the development of the college and organizes programmes of benefit to the
students enrolled in the institution. Usually alumni are invited in meetings to



exchange opinions and views on the infrastructure and learning resources. Their
suggestions and views are given due importance. Moreover, in several programmes
organized by the college, they are invited and they remain present in those
programmes. Feedback from the Alumni is a key factor to paving the way for
welfare of the College and in this contribution, alumni and institution has

been continuing their good relation and contributing an amount of ? 60, 000 for
the welfare of the parent college for part and partial construction that
benefited to the students. The alumni members donate the Waiting Shed and

Sitting garden chairs.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  Thoubal College, Thoubal has vision and mission, which are futuristic in
nature. The Institution, under the supervision of the principal and supporting

staffs believes in promoting a culture of delegation of powers through
strategic policies headed by HoDs in the College. The Principal of Institute is
assisted by HODs, Administrative Head and various cells/committees appointed by
principal is the decision-making process of the Institute. College Principal is
the head of the Institution faculty and staffs are assigned with the roles and
responsibility to work in a harmonious environment with complete transparency.
Deployment of the quality policy in the college is done by providing requisite
academic infrastructure, learning environment and harmonious work culture after

minute discussion of the meetings of teaching and non-teaching staffs.
Student’s surveys and feedback from all the stakeholders, teachers and parents
plays vital role in framing and revising policies. Internal Quality Assurance
cell (IQAC) formulates perspective plan taking into consideration inputs from

all stakeholders. IQAC has a well-developed process to ensure quality
benchmarks of academic and administrative activities in the College. The

Institute maintained the culture of retention of Faculty and hence has an edge
of senior and dedicated Faculty for realizing its Vision. The Institution

policy believes involvement of all staff in decision making and implementing
the decentralized decision policy. To streamline the same, various committees
at Institute level are formed which look after academic and administrative
activities, which lead to the realisation of vision and mission of the

Institute. For decentralisation of power and function for smoothly
administering the college for the welfare and development of the college,

Principals have different committees to suggest him/her. Likewise, Heads of the
Departments have been delegated the powers by the Principal to smoothly run the

Department. The Building Committee comprising with members from faculty,
architects, engineers, contractors and office staff to construct the building
transparent and pertaining quality maintain. For decentralized the power and
function of the College, there are 20 committees/Cells chaired and headed by
principal of the College. 1. Admission Committee 2. Examination Committee 3.
IQAC Committee 4. Research committee 5. Planning Committee 6. Publication

Committee 7. Sports committee 8. Grievance Cell 9. Anti-Ragging Cell 10. Women
Cell 11. Green Audit Committee 12. Election Committee 13. Annual Magazine

publication Committee 14. Purchase Committee 15. Foundation Day Celebration
Committee 16. Cultural Committee 17. Construction Committee for Women Hostel-
UGC 18. Construction Committee for Fitness-UGC 19. Infrastructure Construction

Committee (RUSA) 20. Committee of Annual Debating Competition 21. Library
committee 22. Routine Committee 23. College Disciplinary Committee 24. Budget
Committee The college has three NSS Units, comprising of 300 volunteers. Out of

these three units, one for 100 women volunteers and two hundred men for
volunteers. There are one NCC cell enrolled 50 cadets. Participative

managements of the College function and events are under the supervision of the



concerned officers of NSS, NCC, Secretaries of Students Union, Thoubal College
and teachers in charge.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  No

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Library, ICT and Physical
Infrastructure / Instrumentation

  The college has sufficient textbooks
for Arts and science subjects having
journals, reference books, magazines,

national and local newspapers including
employment news. Xerox machines,
computers and internet facilities

through wi -fi students can communicate
knowledge related to library. Books in
the Library are partially automated
with the software to LIS with 2.3

version in 2013.

  Research and Development   The college has a Research Committee,
constituted eight members from

different departments. Faculty members
are inspired in various meetings to
pursue research, publish papers,

initiate for MRPs, paper presentation
in seminars and conferences, attendance
in seminars and inspired the faculty

members for their research enrichment.
The UGC sponsored B.Voc Courses on Food

Processing and engineering and
Department of Tourism and Hospitality

Management are the job-oriented courses
This course, because of its

employability value, has been continued
as an add-on course initiative by the
college. For research and Development,
the College conducted institutional and
national level Seminars, workshops etc.
Six teachers got research guide ship.

Teachers presented and published
national and International papers
rather than attended institutional,

state and international level
conference, seminars and workshops.

  Examination and Evaluation   All year round evaluation through
midterm examinations, student seminars/

Power Point presentations keeps the
students in touch with their subject.
It also enhances and helps students
grow in confidence for University
examinations. Results of internal
examinations are published through
whatsApp/online and college notice

Board. After the internal examinations
are over, Parent-Teacher meetings are



conducted and discussed for students
who have low attendance, slow learners
and those who have not performed well
in college. After every examination,

the answer scripts were valued and the
corrections were personally explained
to each student for more improvement.

  Teaching and Learning   Traditional Role - Teacher Centered •
Modern Role - Facilitator (Student
Centered) Traditional Role - Teacher
Centered • Modern Role - Facilitator
(Student Centered) Remedial classes

conducted by the teachers provided help
to slow learners. Special coaching
classes are conducted to the advance

learners. The college awarded incentive
cash prize donated by donors to the
highest mark scorer in the University

final examinations. Experiential
learning through field visits were

regularly conducted for some practical
involved subjects and annual excursion-
internal/external for general students.

  Curriculum Development   As the Affiliating University framed
the syllabus, collage teachers have a
little chance to orient the curriculum
development. Teachers were participated

in syllabus restricting when the
University invites. Two teachers were

participated in BoS and Academic
Council of Manipur University namely–
Dr. S. Kiran Singh, Assistant Prof of
Education and Dr. N. Sharat Assistant

Prof of Statistic Department.

  Research and Development   The college has a Research Committee,
constituted eight members from

different departments. Faculty members
are inspired in various meetings to
pursue research, publish papers,

initiate for MRPs, paper presentation
in seminars and conferences, attendance
in seminars and inspired the faculty

members for their research enrichment.
The UGC sponsored B.Voc Courses on Food

Processing and engineering and
Department of Tourism and Hospitality

Management are the job-oriented courses
This course, because of its

employability value, has been continued
as an add-on course initiative by the
college. For research and Development,
the College conducted institutional and
national level Seminars, workshops etc.
Six teachers got research guide ship.

Teachers presented and published
national and International papers
rather than attended institutional,



state and international level
conference, seminars and workshops.

  Human Resource Management   Workshops, Seminars interaction
programmes, invited talks are conducted

for the knowledge enhancement for
teaching, non–teaching and students of

the College. Industry
interaction/collaboration and campus

placement etc.

  Admission of Students   Admissions to B.A courses are done on
the mark basis but for B.Sc admission
of students are on selection test,
reservation seats for ST/SC/PWD/OBC,

etc

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Planning and Development   The institution is facilitated with
campus area of 15 acres and sufficient

buildings and feasible land for
planning to be a modern degree College

and opened P.G. courses in some
subjects.

  Administration   The college have a WhatsApp group and
Information related to the college is
communicated sent via email or SMS and

college notice board.

  Finance and Accounts   The College has a transparency for
collection and deposit of enrolment
fees from students. All type of fees,
admission and Examination, deposits to
Manipur University are done through
NEFT that reduce the cash payment
transaction. The College conducts
regular audits towards accuracy in
financial transaction. The accounts

section maintains the Book of accounts
properly which helps in auditing

procedure. Preparation of pay bills
management is available for salary
dispersal among staff and faculty

through computerise to the Treasury and
transactions are done by employees and

account payable.

  Student Admission and Support   Admission to B.A/B.Sc courses offered
by the College is manual and enrolments

are sending to the University for
Registration in case in case of First

Semester.

  Examination   The College is affiliated to the
Manipur University and the University
fixes all Examination schedules. The

University provides Admit Cards,
Questions and all relevant materials to
the College in time. The college has an



Examination Committee that ensures
smoothly to conduct of examinations

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  2019   N. Ibobi
Singh,

  “Persistent
luminescence

and its
application:
mechanism: a
brief review”

at the
International
Conference on
Luminescence

and its
Applications
organized by
School of
Studies in
Physics and

Astrophysics,
Pt. Ravishankar

Shukla
University,

Raipur, Chhat

  Thoubal
College

  5000

  2019   S. Bidyaswor
Singh

  “Persistent
luminescence

and its
application:
mechanism: a
brief review”

at the
International
Conference on
Luminescence

and its
Applications
organized by
School of
Studies in
Physics and

Astrophysics,
Pt. Ravishankar

Shukla
University,

Raipur, Chhat

  Thoubal
College

  5000

  2019   Dr. S.
Dharmen Singh

  “Temple
Architecture”
in the Two Day
International

  Thoubal
College

  500



Seminar on A
Perspective of
Global Research

Process:
Present

Scenario and
Future

Challenges”
organised by

Manipur
University,
Imphal held

on19-20
January, 2019.

  2018   Dr. S. Kiran
Singh

  “Saakshar
Bharat Mission:
2012 A Study in
the Context of
Manipur” in One

day
International
Conference o In
terdisciplinary

Innovative
Research in
Governance,
Law, Gender
Studies,

Education and
various

Management
Practices

organised by
Krishi

Sanskriti

  Thoubal
College

  5000

  2018   Dr. S. Kiran
Singh

  “Attitude of
Neo-literate in

Skill
Development
Programme

through Adult
Education” in
10th National
Conference of

Indian
psychometric

and Educational
Research

association
(IPERA), Patna
on Positive

psychology and
Holistic Health
at Harprasad
Institut

  Thoubal
College

  5000

  2018   Dr. S. Kiran
Singh

  “Role of
spirituality in

  Thoubal
College

  5000



Adult Learning”
in the National
Conference on
“Spiritual
Development

through
Education”
organized by
Department of

Education
School of
Education,
Central

University of
Haryana on
October 12,

2018.

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  2018   National
Seminar On
Terms Of
Reference
Of XV
Finance

Commission
And Its
Impact
OnSmall
States
With

Reference
To Manipur

  Nil
16/07/2018 17/07/2018

  67   4

  2018   One–Day
Sensitizat

ion
Programme
on interge
neration

Bonding in
College

  One–Day
Sensitizat

ion
Programme
on interge
neration

Bonding in
College

26/11/2018 26/11/2018
  64   4

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional

Number of teachers
who attended

From Date To date Duration

https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8214_Faculty_Emp_1624102701.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8214_Development_training_programmes_1624105974.xlsx


development
programme

  Refresher
Course

  1   12/11/2018   02/12/2018   21

  Refresher
Course

  1   19/11/2018   11/12/2018   31

  Refresher
Course

  1   15/11/2018   15/12/2018   31

  Refresher
Course

  1   10/01/2019   02/02/2019   23

  SHAWAM   1   30/03/2019   30/03/2019   1

  Refresher
Course

  1   18/03/2019   07/04/2019   21

  Refresher
Course

  1   14/11/2019   27/11/2019   14

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  Nill   Nill   Nill   Nill

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  –General Provident Fund
–Medical and Maternity

Leave –Scheme of Pensions
–NPS

  –General Provident Fund
–Medical and Maternity
Leave –Medical policy

–Pension schemes

  – Scholarships for OBC,
MOBC, SC/ST,ISHAN

UDAY,NEC and meritorious
cash prize awarded by the

donors

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  Internal Audits: The institution has established mechanism for conducting
internal and external audits for every financial year to ensure financial

compliance in the institution. The internal audits are carried out by the IQAC
whenever the institution has required. External Audits: An external auditor

appointed by the parent trust executes the statutory audit. Statutory financial
audit is conducted in two sessions, one in the month of October/November for

the period of April to September and second in the month of April /May for the
period of October to March. Finalization of the account is completed in

June/July and duly signed by the Principal, and chartered accountant. No major
objections are found in the audit by the statutory auditors and minor audit

suggestions are compiled with as per procedure

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  a) Individual: b)
Donors:

  89000   a) Lease one hectare of
paddy field for paddy

cultivation. b) Sale of

https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8214_Training_Programmes_1624032449.xlsx


Fish from the water
harvesting pond c) Funds
contributed by donors for

meritorious awards

    View File

 6.4.3 – Total corpus fund generated

  56000

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes   AG, Manipur   Yes   IQAC

Administrative   Yes   AG, Manipur   Yes   IQAC

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  Parents-Teachers meeting Feedback Collection Annual meet on 8th August

 6.5.3 – Development programmes for support staff (at least three)

  Conduct classes and departmental seminars Sent to attend orientation, refresher
courses, conferences, seminars etc., Outing programe for sightseeing once in a

year

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  As Advice of peer team Visit the following development programmes are taken
initiative: ICT facilities have augmented for teaching learning Dropout rates
of students in the College is narrowed Increase more computers for Computer Sc.

Honours to make accessible the students

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   Yes

c)ISO certification   No

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2018
Successfully
organised
Screening

for Youth Pa
rliamentaria
ns hosted by
the College
students

from four di
stricts–Thou

bal,
Kakching,

  03/08/2018   06/08/2018   13/08/2018   68

https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8214_Funds_or_Grants_1624107462.xlsx


Chandel and
Tengnoupal

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  Organised
International

Day for
Elimination of

Violence
Against Women

  27/11/2018   27/11/2018   78   15

  Career
Counseling for
women students

  18/12/2018   19/12/2018   65   18

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

Alternate Energy initiatives Energy: 1. For energy conservation, all
traditional tungsten bulbs are replaced with CFL bulbs and steps to convert
them to convert into LED bulbs. Consistent use of compost pit (Zero waste
campus). 2. Use of renewable energy, 1 KWP Solar Photo voltaic Power Plant
installed on the rooftop of the main college building in association with

Manipur Renewable Energy Development Agency (MANIREDA)Manipur West is presently
being used for the outdoor lighting of our campus under the supervision of the
Principal to meet the ever increasing demand of electricity in the college. 3.
Alternative source of Power: 250 KVA generators (two numbers) one for general
and onother for Biotech hub. 4. Plan for Solar powered to the main office of

the Principal and Examination cell of the college. Environmental Consciousness
and Sustainability were organised as listed in metrics 7.1.7

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Ramp/Rails   Yes   1

  Rest Rooms   Yes   1

  Any other similar
facility

  Yes   1

  Provision for lift   No   Nill

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8214_Quality_Initiatives_B_1625809374.xlsx


community

  2018   2   1   06/08/2
018

  8
Screening
for Youth
Parliamen

t

Conducted
the

formality
of a parl
iamentari
an to the

young
citizens

  68

    View File

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Code of conduct   03/08/2018   7.1.5 Human Values and
Professional Ethics Code
of conduct (handbooks)
for various stakeholders
The code of conduct of
the college is monitored
by the IQAC in a meeting
members presence with

stakeholders and HoD of
faculty members. The code

of conduct discusses
responsibilities of
teacher emphasised in

academic duties
consisting of teaching,
examination, assessment

and evaluation in
relations with curricular

and extracurricular
activities of the

students. Teacher shall
not discriminate

students/colleagues
adversely on political,
race, caste, religion,
language or for other

reason of an arbitrary or
personal nature. Maintain
a free education zone in
order to work together
for the common interest
of the institution. Be
regular and punctual and
should report on time for
classes. Teachers should
be available in campus

from 9:00 a.m to 4:00 p.m
unless they are assigned

duties elsewhere.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8214_Inclusion_1624458030.xlsx


  National Seminar
on Terms of

Reference of the XV
Finance Commission
with Reference and
its Impact on Small
States to Manipur

  16/07/2018   17/07/2018   126

  Screening for
Youth

Parliamentarians

  06/08/2018   13/08/2018   68

  International
Literacy Day

  08/09/2018   08/09/2018   58

  Sensitization
Programme on

Intergenerational
Bonding in College

  26/12/2018   26/11/2019   66

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  1. Department of Botany and College staff maintains Botanical Garden. 2. Rain
Water Harvesting System 3. Waste Management in the College and collaboration
with Thoubal Municipality 4. Plastic-Free Campus 5. Solar Energy Conservation

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  7.2.1. Best Practice-I 1. Title of the Practice: Financial help to the
Meritorious and poor students 2. Objectives: The goal of the college is the

community development through the expansion of higher education. The college is
situated in the semi-urban populated areas where higher education had not been
enjoyed previously due to lack of access. Thoubal College promise to stand up-
to the expectation of the community with all possible help and believes in
“Miles to go before we sleep”. During 1960s, there was a rapid increase of
Matriculate students in and around Thoubal. Students who opted to continue
higher studies went at night classes to Imphal College and Manipur College

(25-30 km), hiring one bus and return back at round 10-11 pm were awesome. The
expenditure such as college fees, bus fares and other personnel expenditure

were a great burden, they could not stay at Imphal as they were engaged in the
newly established schools, Government offices and cultivation works due to

financial backwardness. 3. The Context: The large numbers of students come from
the poor and middle class family whose income is very low. TCTA, Thoubal

College, donors from faculty members, alumni and stakeholders. The Examination
Committee selects after proper verification and with authentic proof these
meritorious students. This becomes a challenging job and the college has to

face great problems. 4. The Practice: This practice has been done from 2013-14
academic sessions, introduced by O. Chaoba Devi, Principal of the College

forming a committee. The authority gives 4 students who getting ranks in the
Manipur University B.A/B.Sc final Examinations and 14 highest mark scorers of
the College in the same Examinations. In 2018-2019 session all sports students
are given free admission as per Assam Govt. Schem. This year some students have

received Govt. Scholarships (OBC MOBC, Post Metric, Central Sector). 5.
Evidence of Success /Impact : This practice has made not only many students to

join in the College after completion 102 from different Higher Secondary
Schools but also financial support to the students. 6. Problems encountered and
Resources required: Number of teachers is not proportional to the number of
students as per University rule. Inadequate space and number of books and

https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8214_promotion_activities_1624606372.xlsx


journals related to the subject. The meritorious students are leaving college
before the completion of the courses for state/central government jobs. This is
a challenging task and still great effort is necessary to give more support to
the poor and meritorious students. In near future, we are also expecting the
college as a Modern in Degree College in our District and then in future an

Autonomous College as per New Education Policy. The college has been constantly
pursuing a well - balanced growth pattern in all academic atmospheres. To meet
the requirements, the college needs sufficient funds from UGC and reliable
sources. Best practise-II 1. Title of the Practice: Screening of Youth

Parliament: 2. Objectives: -To make students understand public issues, the
common persons point of view and form their opinion on them, and express it in
an articulate manner. -To develop an ability to arrive at a decision and voice
their viewpoints -To develop in them respect and tolerance for the views of

others -To develop in them an understanding that respect for rules is essential
for conducting any discussion systematically and effectively. -To document

their opinion on vision of New India in 2022 -To provide their viewpoints and
opinions to policy makers and policy implemented to take it forward. 3. The
Context: As per instruction by the State NSS Officer, Manipur Government, the
NSS Units of the College organized Youth Parliament from 4-6 August 2018. The
College hosted for four districts and successfully organised the programme with
the Nodal NSS Programme Officer and in coordination with District NYK Programme
Coordinator. 4. The Practice: Thoubal College, the Nodal Institution, made an
open registration only NSS volunteers from designated Colleges of the allocated
Districts. The procedure of the Parliament is same to debating competition. The
participants were divided into two benches, with one side being the government

(ruling) and other being the opposition. A panel of three jury members
virtually selected best speakers on the basis of merit. A speaker controls the

house just as the house of the Parliament/ State Assembly. 5. Evidence of
Success: There were 67 participants from five Colleges and District NYK Office,
Thoubal. Altogether, 10 students were selected for state parliament. Success is

not only to achieve the goal but participation is paving the way of grand
success in life. Participants to the Youth Parliament spoke in different topics
in given duration. From this they have talent of speaks, free from stage fear
etc. 6. Problems encounters and Resources required: This practice required a

lot of time and money. It requires great patience to work with the teachers and
students from different Colleges who work for their daily class scheduled.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://tblc.ac.in/wp-content/uploads/2021/07/7.2.1-best-practices.pdf

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  The education in Manipur started in the pre-colonial period, which gives more
emphasis to the practical education than that of the theoretical knowledge. The

capital Kangla was the centre for all literary was the main center of the
intellectual life of the kingdom. In 1885, the then political Agents Sir James
Johnstone at Imphal opened a Middle English school called Johnstone Middle

English School with the permission of Maharaja Sir Chandra Kirti Singh K.C.S.I.
Since then education in the state has been making gradual progress. D.M
(Dhanamanjuri) College was the only college existed during the colonial

Manipur. At that crucial juncture, the then pioneer/prominent figures, leaders,
educationist, volunteers, social workers of Thoubal area, joining hands

together with the help of the public established the Thoubal College, covering
the whole Thoubal Division of the time, now Thoubal District. The Thoubal
College opened on 8th August 1963, as night-shift, opening only the Pre-

https://tblc.ac.in/wp-content/uploads/2021/07/7.2.1-best-practices.pdf


University (1 year) Course with ten subjects in Arts Stream only. The motto of
the college is Learn, Transform, Serve. Vision of the College is To be a Leader
in Education by Establishing Global Standard Education and World Class Pro-

Active Educationists. The college takes all possible efforts to integrate cross-
cutting issues into the Curriculum. The college believes that integrating cross
cutting issues with the curriculum would create positive effect on the students

both in terms of their education and in terms of societal commitment. The
teachers use different methods such as lecture, discussion, home assignment to
make the curriculum soak into the students. Relevant texts and references are
facilitated to the teachers and students through college library, departmental
libraries, e-resources. Conventional mode of lecture using smart board, white
board, marker, maps, diagrams, charts and demonstrations are used for classroom

teaching besides adherence to electronic gadgets to simplify explanations
through audio-visual aids i.e., ICT enabled lectures are ensured. Devices like
digital projector, internet and e-library facility etc support the process.

Subjects having practical component to the teaching-learning process, use well-
equipped laboratories to conduct experiments and field visits. In this

connection with modern quality teaching, the various departments of the college
hold seminars and workshops on a regular basis every session. Students of the
college are also made to present papers related to their subject. Syllabus
based debates, quiz, and group discussions are conducted regularly. In each
academic session, participative learning, problem solving methodologies and

enhancing learning experiences of the students are also developed through their
active participation in extra-curricular activities conducted by the college.
The students of each department are carried out to enhance the experimental,
participative and life skills of the students, besides updating the knowledge
base of the students. Various competitions like literary, sports and cultural
competitions etc were organized, social awareness programmes, and community

services have been planned and executed. Special classes are conducted for slow
learners. Meritorious students, minorities and economically backward students

are encouraged with cash awards and scholarships. Regular and periodic
counselling, remedial classes, tutorial, mentoring, career guidance etc are
provided. National seminars, invited talks, programmes are provided for the
students to excel in their academics. Add on and Certificate courses are

conducted for the students to enable them to acquire additional knowledge and
skills in different spheres of study. College library is partially automated
and well equipped with a collection of textbooks, reference books journals,
newspaper etc. N-List facility with large number of e-journals and e-books is
open for students and teachers. Regular feedbacks for teachers from students,

alumni, and stakeholders are collected for more visualised the teaching
learning and peering the quality education in the institution. The college has
been awarded the Best College in the North East Graduate Congress-2019 held at

University of Science Technology, Meghalaya in association with Regional
Institute of Science and Technology, 9th Mile during the 15th -17th February,
2019. The college has been approved by RUSA for up gradation to Model Degree
College of the District by RUSA, Ministry of Human resource Development, GOI.
In near future, we are also expecting the college as a Modern in Degree College
in our District and then in future an Autonomous College as per New Education

Policy. The college has been constantly pursuing a well - balanced growth
pattern in all academic atmospheres

  Provide the weblink of the institution

https://tblc.ac.in/wp-content/uploads/2021/07/7.3.1-Performance.pdf

8.Future Plans of Actions for Next Academic Year

 The Thoubal College is affiliated to Manipur University, Canchipur and follows
the curriculum and syllabi prescribed by the University. Manipur University
provides Academic Calendar at the beginning of each academic year and the college

https://tblc.ac.in/wp-content/uploads/2021/07/7.3.1-Performance.pdf


slightly modified the holidays according to the local situation, like harvesting
holydays. The College publishes a detailed prospectus that provides all necessary
information about the College, faculty, staff, courses offer, fee structure,
library facilities, hostel accommodation, merit awards etc. so that students are
empowered to make informed choices. At the beginning of each academic session,
the IQAC formulates the Academic Calendar of the college for timely
implementation of the curriculum. The College starts with students counselling
programmes to welcome the newly admitted students and to acquaint them the
academic course and college activities, college rules etc are briefing on the
day. At the beginning of each semester, Time Table Committee of the college
prepares a timetable after the discussion with Heads of the entire department for
successfully and timely implementation/completion of curriculum. Each department
conducts departmental meetings where workload distribution among staff is
prepared for the given timetable. Syllabus distribution among the faculty members
of the departments are done in advance before the start of the semester classes.
Every month, the heads of the departments informally discuss with the Principal
about the progress of teaching and learning. The teachers use different methods
such as lecture, discussion, home assignment, project work to make the curriculum
soak into the students. Relevant texts and references are facilitated to the
teachers and students through college library, departmental libraries, e-
resources, disseminated through reprographic techniques and other measures.
Conventional mode of lecture using smart board, white board, marker, maps,
diagrams, charts and demonstrations are used for classroom teaching besides
adherence to electronic gadgets to simplify explanations through audio-visual
aids i.e., ICT enabled lectures are ensured. Devices like LCD projector, internet
and e-library facility etc support the process. Subjects having practical
component to the teaching-learning process, use well-equipped laboratories to
conduct experiments. There is also provision for field visits, study tours and
hands on training and industrial visits in some subjects as a part of
experiential learning to make the students understand mo certain portions of the
curriculum. Group discussions, projects works, class seminars, paper
presentations, home assignments and encouraged to make the teaching of the
curriculum more effective. For making teaching-learning process more effective,
the programmes like group discussions on topics relevant to the curriculum,
personality development, sporting events, cultural and literal activities,
quizzes, career counselling, environmental protection and its awareness are
conducted. The college conducts unit test, home assignments and the pre-semester
exam. The process is fruitful to improve the quality of teaching and learning
process. The IQAC monitors the overall teaching and learning process by
collecting the students’ feedback regularly. Faculty members of the College are
constantly encouraged to attend orientation programmes, refresher courses,
seminars, conferences, workshops etc to update their knowledge. The institution
actively participates in the course design.
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